SELECTION PROCESS FOR
TEACHING STAFF

1. Written Test. All the candidates will have to appear in

written test of 70 marks and duration of two hours. The test will be of
qualifying nature only. Candidates scoring 60 percent marks in the
written test will qualify for Teaching Aptitude Test.

2. Teaching Aptitude Test (TAT) All candidates who have passed
Written Test are to be called for a Teaching Aptitude Test of 130 marks.

Candidates will have to secure a minimum of 80 marks out of 130 to be
eligible for the interview. TAT is also applicable to Librarian, HWT,
Games and Music Teacher. A practical test for ability to use technology
is also to be conducted as part of TAT. Test would be of 20 marks and
candidates will have to pass both TAT and practical test for ability to
use technology separately.

3. Interview. Candidates who have qualified Teaching Aptitude Test
are to be called for an interview of 100 marks.

SELECTION PROCESS FOR
NON TEACHING STAFF

1. Interview and Test A written test comprising 50

Questions (objective) and duration of 40 minutes is to be administered.
Test is to be of 50 marks. Pass marks for the written test is 20 marks.
Candidates are then to be interviewed and assessed (out of 50 marks).
A typing test of 20 marks is to be conducted on computer for all
administrative staff. For selection of Helpers, a Practical Skill Test of 50
marks is to be administered.



